
 

 

Equal Opportunity Employer 

It is the policy of Methodist Health System (MHS) to select, develop, and promote employees based on 

individual ability and job performance. It has been, and will continue to be, the policy of MHS to provide 

equal employment opportunity to all people in all aspects of employer-employee relations without 

discrimination because of race, color, religion, national origin, age, sex, sexual orientation, gender 

expression, disability, marital status, genetic information or ancestry. This policy affects decisions 

including, but not limited to, an employee’s compensation, benefits, terms and conditions of 

employment, opportunities for promotion, training, development, transfer all other privileges of 

employment. MHS is committed to maintain a working environment free of intimidation, workplace 

discrimination and harassment.  

 
Retaliation or attempted retaliatory behavior that occurs as a result of an employee’s exercise of their 

rights under this policy or any other statutorily protected right is strictly prohibited and will be grounds 

for disciplinary action. 
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